Nurses as Change Agents in Climate-Related
Health Advocacy

Introduction

Climate change is one of the capella flexpath tutor most significant global health threats of
the 21st century. Its wide-ranging impacts—rising temperatures, extreme weather events, air
and water pollution, food insecurity, and the spread of infectious diseases—have profound
implications for human health. Vulnerable populations, including children, the elderly,
marginalized communities, and those with pre-existing health conditions, are
disproportionately affected.

As trusted healthcare professionals with a close connection to individuals and communities,
nurses are uniquely positioned to serve as change agents in climate-related health advocacy.
Beyond bedside care, nurses can lead initiatives that promote environmental sustainability,
educate communities, influence health policies, and advocate for systemic change.

This article explores the critical role of nurses in climate-related health advocacy, their
potential to drive meaningful change, barriers they face, and strategies for effective
engagement.

The Intersection of Climate Change and Health

Before delving into nurses' roles, it's important to understand the link between climate
change and health:

e Heat-Related llinesses: Rising temperatures increase the incidence of heatstroke,
dehydration, and cardiovascular stress.

e Air Quality Issues: Wildfires, industrial emissions, and vehicle pollution exacerbate
respiratory conditions like asthma and COPD.

e Vector-Borne Diseases: Warmer climates expand the range of disease-carrying
vectors such as mosquitoes, leading to higher rates of malaria, dengue fever, and
Lyme disease.

e Food and Water Insecurity: Droughts and floods disrupt agriculture, causing
malnutrition and waterborne illnesses.

e Mental Health Impacts: Climate-related disasters lead to stress, anxiety, depression,
and PTSD.

e Displacement and Migration: Extreme weather and rising sea levels force
communities to relocate, creating health challenges related to housing, access to
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care, and community disruption.

Recognizing these threats, nursing organizations like the American Nurses Association
(ANA) and the International Council of Nurses (ICN) have called on nurses to act as leaders
in climate and health advocacy.

Nurses’ Unique Strengths in Climate Advocacy
Nurses bring several unique strengths to climate-related health advocacy:
1. Trust and Credibility

Repeated polls show that nurses MSN Writing Services are among the most trusted
professionals globally. This trust gives nurses a powerful voice in influencing public opinion
and motivating behavior change around climate issues.

2. Community Connection

Nurses often work directly within communities, providing culturally sensitive care and
education. Their intimate understanding of community health needs enables them to tailor
climate-related interventions effectively.

3. Holistic Perspective

Nurses are trained to assess the physical, psychological, social, and environmental
determinants of health. This broad perspective naturally aligns with the multifaceted nature
of climate change impacts.

4. Advocacy Skills

Advocacy is a core nursing competency. Nurses routinely advocate for patients’ rights,
access to care, and health equity—skills easily transferable to climate advocacy efforts.

5. Leadership Across Settings

From hospitals to schools, community health centers to disaster response teams, nurses are
present in diverse settings, offering multiple platforms to champion climate resilience and
health promotion.

Roles and Responsibilities of Nurses in Climate Advocacy
Nurses can engage in climate-related health advocacy through various roles and actions:

1. Educators
e Patient Education: Nurses can educate patients about climate-related health risks
(e.g., heatstroke prevention, air quality alerts).
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e Community Outreach: Public health nurses can lead workshops on emergency
preparedness, sustainable practices, and climate-health links.

e Professional Training: Nurses can advocate for the inclusion of climate health topics
in nursing curricula and continuing education.

. Sustainability Champions
e Green Healthcare Initiatives: Nurses nurs fpx 4005 assessment 1 can promote
environmentally sustainable practices within healthcare institutions, such as
reducing waste, conserving energy, and advocating for eco-friendly procurement.

e Workplace Policy Change: Nurses can participate in "green teams" or sustainability
committees to implement organizational changes that minimize healthcare’s carbon
footprint.

Researchers
e Evidence Generation: Nurse researchers can study the health impacts of climate
change and evaluate the effectiveness of interventions.

e Data Collection: Community health nurses can collect and analyze local health data
to identify climate-related trends and vulnerabilities.

Policy Advocates
e Legislative Engagement: Nurses can meet with policymakers, provide testimony, or
participate in campaigns supporting climate and health legislation.

e Professional Organization Involvement: By joining nursing associations’ advocacy
efforts, nurses amplify their collective voice on climate policy issues.

Disaster Responders
Emergency Preparedness: Nurses play critical roles in preparing communities for
climate-related disasters (e.g., hurricanes, wildfires).

e Post-Disaster Recovery: Nurses provide essential care, mental health support, and
community rebuilding assistance after environmental crises.

Role Models

Personal Commitment: Nurses who model sustainable behaviors (e.g., reducing
single-use plastics, biking to work) set powerful examples for colleagues, patients,
and communities.

Barriers to Nurse Involvement in Climate Advocacy

Despite their potential, nurses face nurs fpx 4015 assessment 5 several barriers to active
involvement in climate advocacy:
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Lack of Knowledge: Many nurses feel inadequately informed about climate science
or its health impacts.

Time Constraints: Heavy workloads and staffing shortages limit opportunities for
advocacy.

Institutional Resistance: Some healthcare organizations may prioritize immediate
clinical demands over sustainability initiatives.

Perception of Irrelevance: Some nurses may not initially see climate advocacy as part
of their professional role.

Political Sensitivity: Climate change discussions can be politically charged, making
advocacy challenging in certain settings.

Recognizing and addressing these barriers is essential to empower nurses as climate health
leaders.

Strategies to Enhance Nurse Engagement in Climate Advocacy

Here are practical strategies to overcome barriers and strengthen nursing engagement in
climate advocacy:

1.

Education and Training
Integrate Climate Content: Nursing schools and professional development programs
should incorporate climate-health topics.

Workshops and Seminars: Offer training sessions on environmental health,
sustainability practices, and advocacy skills.

Supportive Policies
Institutional Commitment: Healthcare organizations should adopt sustainability
policies and support green teams that include nursing leadership.

Recognition and Incentives: Acknowledge and reward nurses’ sustainability initiatives
and advocacy efforts.

Collaboration

Interprofessional Teams: Partner with physicians, public health experts,
environmental scientists, and community organizations to drive comprehensive
climate-health initiatives.

Global Networks: Engage with international groups like Nurses Climate Challenge,
Alliance of Nurses for Healthy Environments (ANHE), and Health Care Without Harm.



Communication Skills
e Framing Messages Positively: Focus on health co-benefits of climate action (e.g.,
clean air leads to fewer asthma attacks) rather than only highlighting threats.

e Storytelling: Use patient stories to personalize the health impacts of climate change
and motivate action.

Self-Care and Resilience
Emotional Support: Climate advocacy can be emotionally taxing. Creating peer
support groups and promoting self-care practices can sustain nurses’ engagement.

Case Studies: Nurses Leading Climate Advocacy
Several examples demonstrate how nurses are already making a difference:
1. Kathy Curtis, ANHE

As the Director of Policy for the Alliance of Nurses for Healthy Environments (ANHE), Kathy
Curtis has led efforts to educate nurses on environmental health and empower them to
advocate for clean air, safe drinking water, and toxic-free environments.

2. The Nurses Climate Challenge

Launched in 2018, the Nurses Climate Challenge is a national campaign to educate health
professionals about the health impacts of climate change. Thousands of nurses have
participated, pledging to educate their peers and advocate for climate solutions.

3. Climate-Ready Community Health Centers

Public health nurses in some regions have spearheaded initiatives to make community
health centers "climate ready," ensuring facilities can withstand extreme weather and
continue serving vulnerable populations during disasters.

These examples illustrate the transformative potential of nursing leadership in climate
advocacy.

The Ethical Imperative for Climate Advocacy
From an ethical standpoint, climate advocacy aligns with nursing’s fundamental principles:

e Beneficence: Promoting actions that benefit individual and community health.
e Nonmaleficence: Preventing harm caused by climate-related health threats.

e Justice: Addressing environmental health disparities and protecting vulnerable
populations.



e Advocacy: Upholding the right of individuals and communities to a healthy
environment.

Given these ethical mandates, engaging in climate advocacy is not optional—it is an
extension of the nursing commitment to human well-being.

Future Directions

Looking ahead, nurses must continue to expand their leadership in climate and health
advocacy:

e Strengthen Research: More nursing-led studies on climate-health links are needed to
inform evidence-based interventions.

e Advance Policy: Nurses should be active in policy-making processes at local,
national, and global levels.

e Mentor Future Leaders: Experienced nurse advocates must mentor students and
early-career nurses in climate leadership skills.

e Innovate Solutions: Nurses' creativity and problem-solving abilities can drive
innovative, community-based climate resilience strategies.

By embracing these opportunities, nurses can shape a healthier, more sustainable future.
Conclusion

Nurses have an unparalleled nurs fpx 4035 assessment 3 opportunity—and a profound
responsibility—to act as change agents in addressing the health impacts of climate change.
Through education, advocacy, sustainable practices, and leadership, nurses can help build
resilient communities and a healthier planet.

Climate change is not just an environmental issue; it is a health crisis demanding immediate
action. Nurses, as trusted, compassionate, and skilled advocates, have the power to drive
transformative change. By embracing their role in climate-related health advocacy, nurses
honor their professional commitment to healing, justice, and the well-being of generations to
come.

In the face of this global challenge, the nursing voice must be bold, unified, and
unwavering—because when nurses advocate for the planet, they are advocating for every
patient, every family, and every future.
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